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Sexual Orientation and Gender Identity (SOGI) District Lead
Temporary, Part-time
Insert School District
Main Functions

The SOGI District Lead is responsible for raising awareness of SOGI issues and supporting teachers and students in the Insert School District to develop and implement SOGI policies and initiatives. The position will work closely with internal and external stakeholders across Insert School District, including the SOGI Steering Committee (if applicable).
Role Type: Temporary, part-time
Location: TBC
Role Duties

· Conduct and document a thorough audit of existing local SOGI school resources

· Create/adapt a SOGI toolkit that builds on local and international resources
· Recruit, train and support SOGI School Leads in each school in the district to implement the District SOGI policy at the school level
· Support teachers and students with the creation of new Gender-Sexuality Alliances (GSAs) and promote existing GSAs to teachers, staff, and administrators
· Provide guidance for teachers on incorporating SOGI awareness into grade-level curriculum, including the creation of lesson plans in support of SOGI issues

· Gather and provide age-appropriate resource materials to support classroom teachers with key messaging and language, including books, online, videos, activities and literacy kits
· Develop and lead presentations for staff meetings, school assemblies, principals’ meetings and Parent Advisory Council meetings
· Liaise with District SOGI Advisory Committee and other stakeholder groups (unions, students, district admin, parents) to ensure that the District's SOGI procedures are fully implemented

· Liaise and collaborate with Teachers’ Federation/Association representatives, SOGI District Leads in other school districts and relevant external community organizations
· Support District SOGI activities and initiatives including GSAs, PRIDE parade and District Day

· Support families, staff and students with SOGI issues/situations as they arise

Skills & Experience

· Strong understanding of SOGI issues
· Strong project management skills with the ability to juggle multiple priorities

· Excellent written and verbal communication skills

· Experience building and delivering training programs to both students and teachers

· Ability to ‘lead from behind’ when supporting students and staff to implement initiatives in their schools 
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