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Sexual Orientation & Gender Identity (SOGI) School Lead
Insert School District
Main Functions

The SOGI School Lead is responsible for raising awareness of SOGI issues and supporting students and teachers in their school to be inclusive and implement SOGI policies and initiatives. All activities vary by school and the SOGI School Lead role can be shared to enhance collaboration opportunities.
SOGI School Leads are encouraged to speak with their school administration to customize this template and determine both short (1-3 months) and long term (3-10 months) goals for the school and the role.
Role Type: Volunteer, one year 
Location: Insert School District
Role Duties

· Lead SOGI events, activities and initiatives within the school

· Provide guidance for teachers on incorporating SOGI awareness into grade-level curriculum, including helping to find or create lesson plans in support of SOGI education
· Utilize age-appropriate resource materials within the SOGI toolkit to support classroom teachers with key messaging and language, including books, online materials and videos
· Develop and lead presentations for staff meetings, professional development sessions, school assemblies and Parent Advisory Council meetings
· Liaise with SOGI School Leads from other schools in the district to share information and engage in professional development opportunities

· Support District SOGI activities and initiatives, possibly including Gender-Sexuality Alliances (GSAs), Pride parade and other SOGI themed days
· Support teachers and students with the creation of new GSAs and promote existing GSAs to teachers, staff, and administrators

· Support families, staff and students with SOGI issues/situations as they arise

Skills & Experience

· Passion for social justice and creating a more inclusive school environment
· Basic understanding of SOGI issues
· Strong planning skills with the ability to juggle multiple priorities

· Excellent written and verbal communication skills

· Experience building and delivering training programs to both students and teachers

· Comfort with leading while learning and looking for answers when unsure 
· Ability to ‘lead from behind’ when supporting students and staff to implement initiatives in their schools
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